
 

 

 

COVID-19 LIVOAD RESPONSE 
 

Family Violence Subcommittee Call 

Thursday, March 19, 2020 

4:00PM  

Call Notes 

 

 

LIVOAD STANDING CALLS 
 

 
 

Tuesdays & Fridays 
11:00AM 

 

 

 

To join from your computer, tablet or 

smartphone: 

https://www.gotomeet.me/HWCLI/covid-19    

You can also dial in using your phone. 

+1 (408) 650-3123 

Access Code: 929-959-189 
 

 

FAMILY VIOLENCE SUBCOMMITTEE CALLS 
 

 
 

Thursdays 
4:00PM 

 

 

To join from your computer, tablet or 

smartphone: 

https://www.gotomeet.me/HWCLI  

You can also dial in using your phone. 

+1 (646) 749-3122 

Access Code: 973-021-205 

 

LIVOAD Overview  

- The Long Island Voluntary Organizations Active in Disaster (LIVOAD) is designed to 

respond during the ongoing crisis and form a subsequent Long Term Recovery Group 

(LTRG) to address continuing need in the aftermath of regional disasters.  

- The LIVOAD has responded to 4 large scale disasters since its inception: September 

11th, the economic recession of 2007-2008, Hurricane Irene, and Hurricane Sandy. 

- “If you’ve seen one disaster, you’ve seen one disaster.” Each disaster is unique and 

needs its own system of response. 

- HWCLI convenes the LIVOAD and will tap on all participating entities to lead and 

contribute to the response.  

- Also important that participants stay in their own lane to avoid duplication of efforts.  

- Four C’s: Communication; Coordination; Collaboration; Cooperation 

- The LIVOAD is currently activated to respond to the public health crisis. 

https://www.gotomeet.me/HWCLI/covid-19
https://www.gotomeet.me/HWCLI


Identifying Concerns 

- Severe concern about staffing shortages if staff is either infected or self-isolating. While 

plans are in place for disaster response, these plans do not account for a complete lack 

of staff. 

o There isn’t much control over this staffing crisis, especially without the needed 

safety protocols like masks, cannot ask people to put themselves at risk.  

o Often there is only one person on staff overnight or a small crew of per diem 

workers.  

- There is a persistent lack of guidance from the state regarding how to respond if a 

resident is infected.  

o DV community on LI has been asking for guidance for 3 weeks with no answers. 

o Guidance has been to isolate and wear masks, but masks are not available.  

o Guidance has been for infected staff to quarantine, but they will go home, not 

quarantine at the shelter. 

o Also need cohesive guidance from the state across different departments.  

- Reduced CPS staffing is also a concern. 

- Barriers to entry at shelters will be further exacerbated. Currently need to be 

fingerprinted and background checked, but the FCR check can take 5 weeks. 

- In Nassau County, if DV shelters are shuttered, they have the ability to place residents in 

motel rooms. Suffolk County does not have this same option.  

- Government needs to hear the message that as we are headed into an economic 

recession, this will cause a spike in domestic violence.  

- Shelters are in critical need of masks. 

 

Open Questions 

- What is the County doing to adapt their homeless shelters? What has the County heard 

from the State?  

- If one staff member tests positive, and all coworkers have been made aware, is it 

required to tell the clients of those coworkers that they have been exposed to someone 

who has been exposed to the virus?  

o What is the level of exposure at which you must disclose?  

o Another example: coworker who was at an event with someone who tested 

positive. What is the onus to disclose? 

o HWCLI to pose question to Legal Concerns Subcommittee. 

- How do we safely continue to bring people into shelter?  

- Can shelters prescreen clients for symptoms?  

o While shelters do not want to create a public health emergency by introducing 

the virus into the building, they also cannot deny entry simply because a client 

will not see a doctor first, and also do not want to delay the client’s safety.   

o There has to be a mechanism from the government to house those clients who 

test positive. 

- Can DV shelter employees be classified as first responders to protect ability to work 

should sheltering in place be declared?  

 

 



Next Steps 

- HWCLI will write a letter to government partners, and will send to subcommittee first for 

comments.  

- HWCLI will pose questions regarding disclosure of exposure to the Legal Concerns 

subcommittee. 

 

 


